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Abstract
The contemporary entrepreneurial landscape, characterized by volatility and complex global challenges,
increasingly necessitates moving beyond traditional, siloed approaches to business creation. The role of
interdisciplinary knowledge and collaboration is now widely recognized as a critical catalyst for innovation and
sustainable competitive advantage. This study provides a comprehensive empirical investigation into the precise
relationship between a cross-disciplinary approach within entrepreneurial teams and subsequent venture
performance and innovation outcomes. Utilizing a quantitative research design, a detailed survey was administered
to a sample of 350 startup founders and core team members across high-growth technology and creative industries.
The collected data was rigorously analyzed using descriptive statistics, correlation analysis, and multiple regression
models to isolate the effects of disciplinary diversity. The findings robustly indicate a strong positive association
between cross-disciplinary team composition and both radical innovation and measurable business growth. The
results underscore that the strategic integration of diverse knowledge bases, cognitive frameworks, and professional
networks leads to a significant increase in the originality and market disruption potential of new products and
services, as well as enhanced market penetration and revenue generation. This study concludes that actively
fostering cross-disciplinary collaboration is not merely a beneficial theoretical construct but a critical strategic
imperative for founders, investors, and policymakers aiming to drive entrepreneurial success in an increasingly
interconnected and complex economy.

Keywords: Cross-Disciplinary, Entrepreneurship, Innovation, Venture Performance, Collaboration, Knowledge
Transfer, Team Heterogeneity.

Introduction
The contemporary entrepreneurial landscape is
characterized by complexity and rapid change, where
traditional, siloed approaches to problem-solving are
often inadequate. In this dynamic environment, the
ability to synthesize knowledge from multiple domains
has emerged as a key determinant of a venture's
potential for both innovation and long-term
sustainability (Almeida & Kogut, 2007). The prevailing
paradigm of entrepreneurial success, once focused on
singular expertise, is now shifting to one that values the
integration of diverse perspectives, methodologies, and
skill sets. This convergence of disciplines, often termed
a cross-disciplinary approach, is believed to foster
more robust and novel solutions to market challenges.
However, the empirical evidence linking this approach

directly to tangible performance metrics and innovation
outcomes remains fragmented and often anecdotal.
The central problem addressed by this study is the
empirical gap concerning the specific mechanisms
through which a cross-disciplinary approach influences
entrepreneurial performance. While a theoretical
consensus exists that diversity of thought is beneficial,
there is a lack of quantitative research that
systematically measures this phenomenon and connects
it to quantifiable results. For instance, questions remain
regarding how the variety of academic backgrounds,
professional experiences, and cognitive styles within a
founding team translates into measurable gains in
product innovation, market share, or revenue growth.
Filling this gap is crucial for both academic theory and
practical application, as it provides a solid foundation
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for understanding and promoting effective team
formation in new ventures.
This study aims to answer the following research
questions: 1) What is the relationship between the level
of cross-disciplinary knowledge within a startup team
and its propensity for radical innovation? 2) To what
extent does a cross-disciplinary approach correlate with
improved venture performance metrics such as revenue
growth and market presence? 3) What are the
mediating factors, such as communication styles or
organizational culture, that influence the effectiveness
of a cross-disciplinary approach? Based on these
questions, the study hypothesizes that a higher degree
of cross-disciplinary integration is positively and
significantly associated with both innovative outcomes
and superior business performance.
The theoretical framework for this research is grounded
in two primary perspectives: The Resource-Based
View (RBV) and Social Network Theory. The RBV
posits that a firm's competitive advantage is derived
from its unique and valuable resources, which, in this
context, are the diverse knowledge and skills of the
founding team. A cross-disciplinary team possesses a
unique bundle of intellectual resources that are difficult
for competitors to replicate (Barney, 1991).
Complementing this, Social Network Theory provides
a lens for examining how these diverse resources are
accessed and leveraged. The varied networks and
connections of team members from different
disciplines facilitate access to novel information and
opportunities that would otherwise be inaccessible
(Nahapiet & Ghoshal, 1998). This synthesis of unique
resources and extended networks forms the backbone
of a competitive advantage.
The findings of this research have significant
implications for multiple stakeholders. Academically,
this study contributes by providing empirical validation
for long-held theories regarding diversity and
innovation. For practitioners, the results offer a data-
driven guide for strategic team formation, emphasizing
the tangible benefits of recruiting individuals with
varied backgrounds. Furthermore, policymakers and
educational institutions can use this evidence to design
programs that encourage and facilitate cross-
disciplinary collaboration, thereby fostering a more
robust entrepreneurial ecosystem. This paper proceeds
by a detailed review of the literature, followed by an
explanation of the methodology, a presentation of the
results and discussion of findings, and concludes with a
summary and recommendations for future research.

Literature Review: The Nexus of Disciplines,
Knowledge, and Entrepreneurial Practice
The field of entrepreneurship is a multifaceted domain,
drawing insights from economics, sociology,
psychology, and management theory. A comprehensive

understanding of the cross-disciplinary approach
requires a deep dive into several key theoretical and
empirical streams of research. This section
systematically reviews the foundational concepts and
relevant studies that inform this research.

Defining Entrepreneurship and the Cross-
Disciplinary Construct
The study of entrepreneurship has evolved significantly
from its early economic conceptions, which often
framed the entrepreneur as a passive bearer of risk
(Cantillon, 1755) or a heroic, visionary individual
single-handedly driving economic progress. This
traditional, archetypal view centered on the singular
founder—figures like Henry Ford or Thomas Edison—
whose deep, vertical expertise and force of will were
seen as the primary engines of venture creation.
Success was often attributed to individual traits such as
a high tolerance for risk, achievement motivation
(McClelland, 1961), and an almost innate ability to
identify and exploit opportunities. This perspective,
while intuitively appealing, presented a largely static
and individual-centric model that overlooked the
complex, collaborative, and process-oriented nature of
building a new venture in a modern, interconnected
economy.
A paradigm shift in entrepreneurial scholarship began
to challenge this lone-genius narrative. Contemporary
research now fundamentally recognizes
entrepreneurship not as a static state or a personality
trait, but as a dynamic process—a series of activities
and behaviors aimed at the creation of new ventures
and the pursuit of opportunities under conditions of
extreme uncertainty (Shane & Venkataraman, 2000).
This process-oriented view reframes entrepreneurship
from being about who the entrepreneur is to what the
entrepreneur does. It involves the iterative steps of
opportunity discovery, evaluation, and exploitation;
resource acquisition and bundling; and the design of
strategies to navigate ambiguous markets. This shift in
focus naturally leads to an appreciation for the team,
rather than the individual, as the core unit of analysis
and the most effective vehicle for executing this
complex process. As Eisenhardt & Schoonhoven (1990)
argue, the team is the "strategic weapon" of the new
venture, providing a broader knowledge base, a greater
capacity for work, diverse social networks, and a
collective resilience that is difficult for any single
individual to muster.
It is within this modern, team-based understanding of
entrepreneurship that the concept of a cross-
disciplinary approach finds its critical relevance and
definition. A cross-disciplinary approach refers to the
deliberate, structured, and integrated use of knowledge,
methodologies, perspectives, and heuristic frameworks
originating from distinct academic, professional, and



cultural domains. It is essential to distinguish this
construct from related but distinct forms of
collaboration:
Multidisciplinary: This is the simplest form of
collaboration, where experts from different disciplines
work side-by-side on a common problem. Each
contributor applies the tools and knowledge of their
own field independently, with minimal integration. The
outcome is often a aggregated solution where the parts
remain distinct and identifiable—like a pizza where
each topping sits in its own section. The fundamental
knowledge structures of each discipline remain
unchanged.
Interdisciplinary: This represents a deeper level of
engagement. It involves the exchange of methods,
concepts, and theories between disciplines, leading to a
blending of approaches and the emergence of new
understandings. Here, collaboration is required to
synthesize perspectives, and the resulting output is a
more cohesive whole where the original disciplinary
boundaries begin to blur—akin to a stew where the
ingredients meld together to create a new flavor profile.
Cross-disciplinary: This term is often used as an
umbrella category encompassing interdisciplinary work
but can also imply a more radical transcendence of
disciplinary boundaries altogether. It involves the
creation of a shared conceptual framework that draws
on multiple disciplines but may result in entirely new
paradigms, lexicons, and ways of knowing. In the
entrepreneurial context, it is not merely about bringing
together a marketer, an engineer, and a financier
(multidisciplinary). It is about creating a team
environment where these individuals do not just
contribute their piece; they engage in a symbiotic
integration where the collision of their distinct
cognitive frameworks generates novel insights and
knowledge that would not have emerged within the
silos of any single discipline (Lattuca, 2002). The
outcome is a new, integrated whole—a unique product,
business model, or market approach—that is born at
the intersection of fields.
Therefore, the essence of a cross-disciplinary approach
in entrepreneurship is not demographic diversity
(though that is often a prerequisite) but cognitive
diversity—the differences in knowledge bases,
problem-solving styles, and ways of thinking that team
members bring to the table. It is about effectively
blending these cognitive frameworks to tackle the
"wicked problems" that define modern markets. A
software engineer might frame a user authentication
problem in terms of algorithmic security and
computational efficiency. A behavioral psychologist on
the same team might frame it in terms of cognitive load,
user habit formation, and friction. A business strategist
might focus on the monetization implications and
customer acquisition costs of different solutions. A

cross-disciplinary team does not see these as competing
perspectives but as complementary lenses. Through
dialogue, negotiation, and a shared commitment to a
common goal, they integrate these views to create a
solution that is not only technically robust but also
user-friendly and commercially viable—a solution that
is greater than the sum of its parts.
This constructive tension is where true innovation
resides. It forces team members to articulate their
assumptions, defend their logic, and see problems from
new angles, thereby avoiding the path dependency and
groupthink that can plague homogeneous teams. The
cross-disciplinary construct, therefore, moves beyond
the simplistic notion of assembling a varied team roster.
It demands a conscious effort to foster an
organizational culture and implement processes that
enable this deep integration, making it a deliberate
strategic choice rather than a happy accident. It is the
deliberate architecture of a team's intellectual capital to
maximize its capacity for recombinant innovation and
adaptive learning, which are the lifeblood of any new
venture operating in today's complex and fast-paced
global economy.

The Resource-Based View and Team Heterogeneity
The Resource-Based View (RBV) of the firm provides
a compelling and robust theoretical argument for the
strategic value inherent in a cross-disciplinary
entrepreneurial team. Originating from the seminal
work of scholars like Barney (1991), the RBV posits
that a firm's pathway to sustained competitive
advantage is not found in the competitive positioning
of its products within an industry, but rather within the
unique bundle of resources and capabilities it controls
internally. For these resources to be truly strategic and
capable of generating long-term superiority, they must
be Valuable, Rare, Inimitable, and Non-substitutable
(the VRIN framework).
A cross-disciplinary founding team represents the very
embodiment of such a VRIN resource bundle. The
collective knowledge, skills, cognitive frameworks, and
heuristic approaches possessed by individuals from
diverse academic and professional domains constitute a
resource that is inherently rare. While many ventures
may have access to capital, technology, or market
opportunities, few can successfully assemble a team
whose collective intellect spans such a wide spectrum
of human understanding. This rarity is compounded by
the value this diversity creates; it enables the venture to
perceive complex market problems through multiple
lenses, design solutions that are both technically sound
and human-centric, and develop business models that
are both innovative and viable.
Perhaps the most critical attribute of this team-based
resource is its inimitability. A competitor can easily
replicate a software feature, undercut a price, or even



poach a single key employee. However, the dynamic
social system of a well-integrated, cross-disciplinary
team is characterized by causal ambiguity and social
complexity. The specific way in which a designer’s
empathy informs a developer’s architecture, which in
turn is shaped by a marketer’s understanding of
customer acquisition channels, creates a unique and
synergistic culture of innovation. This complex web of
interactions, shared experiences, and tacit
understandings is impossible to fully codify or
transplant, making it incredibly difficult for
competitors to imitate. Furthermore, such a team is
non-substitutable; a homogeneous team of brilliant
specialists, regardless of their individual talents, cannot
simply be swapped in to produce the same recombinant
innovative outcomes. The whole is fundamentally
greater than the sum of its parts.
This heterogeneity of skills and knowledge directly
translates into a superior capacity for strategic
problem-solving. As argued by Amason (1996), diverse
teams are adept at avoiding groupthink and cognitive
entrenchment. A team composed solely of engineers
might efficiently solve a technical problem but may
completely overlook a fundamental market need or
user experience flaw. In contrast, a cross-disciplinary
team is equipped to engage in a more comprehensive
and critical analysis of any given challenge. The
business strategist will question the commercial
viability, the designer will advocate for usability, and
the engineer will assess technical feasibility, ensuring
that the final solution is robust across all critical
dimensions. This allows the team to not only solve
presented problems more effectively but also to
identify latent opportunities and emerging threats that a
homogeneous group, blinded by its shared paradigm,
might consistently overlook. Thus, from an RBV
perspective, the cross-disciplinary team is not merely a
functional unit of operation but is itself the primary
strategic asset from which all other advantages flow.

The Role of Social Networks in Knowledge Transfer
While the Resource-Based View illuminates the
internal strategic asset of a diverse team, Social
Network Theory provides the crucial lens for
understanding how this internal asset is enriched and
activated through external connections. It shifts the
analytical focus from the attributes of individual actors
to the patterns of relationships between them, positing
that an actor's position within a network is a key
determinant of their access to information,
opportunities, and influence.
Within a cross-disciplinary entrepreneurial team, each
member is a nexus of their own unique professional
and personal networks, each extending into distinct
industries, academic circles, and communities of
practice. A team member with a background in

biomedical research, for instance, is embedded in a
network of scientists, clinicians, and regulatory experts.
Another member from a venture capital background is
connected to investors, financiers, and serial
entrepreneurs. These networks are not merely social
ornaments; they function as vital conduits for the flow
of information and resources that are lifeblood for a
new venture (Nahapiet & Ghoshal, 1998). This is
where the concept of structural holes, advanced by
Burt (2004), becomes paramount.
Structural holes are the gaps or disconnections between
different clusters within a larger network. The network
of academic scientists and the network of venture
capitalists, for example, may have few direct
connections, representing a significant structural hole.
A cross-disciplinary team, by its very composition, is
exquisitely positioned to bridge these structural holes.
The scientist on the team can access novel research and
emerging technologies, while the venture capitalist can
access funding and market intelligence. By connecting
these disparate clusters, the team can broker
information flow, gaining access to non-redundant,
often privileged, information long before it becomes
public knowledge. This brokerage role provides a
critical advantage: early awareness of emerging trends,
potential partnerships, and new market opportunities
that are invisible to teams embedded within a single,
dense network.
However, the mere existence of these diverse external
networks is insufficient. The effectiveness of
knowledge transfer within the team itself is a function
of the internal social capital built among its members.
Social capital, defined as the aggregate of actual or
potential resources derived from a durable network of
relationships, is built on a foundation of trust, shared
language, and shared narrative (Nahapiet & Ghoshal,
1998). Without trust, team members may hoard
information from their external networks rather than
share it. Without a shared understanding, the
information that is shared may be misinterpreted due to
disciplinary jargon or different epistemic cultures.
Therefore, the ultimate value of a cross-disciplinary
team's extended social network is contingent upon its
ability to foster a strong internal culture of
collaboration. The team must develop what Tushman
and Nadler (1978) would call an effective "information
processing" capacity, transforming the diverse
information flowing through their external ties into
shared knowledge that can be leveraged for innovation
and strategic action.

Innovation Outcomes and the Convergence of
Disciplines
Innovation, in its most essential form, is not a process
of creation from nothing but rather the novel
recombination of existing elements into new



configurations that create value (Schumpeter, 1934).
This recombinative view of innovation directly
explains why cross-disciplinary teams are such potent
engines for breakthrough ideas. The diversity of
knowledge domains within such a team dramatically
expands the available "library" of elements—concepts,
methodologies, technologies, and frameworks—that
can be combined. Where a homogeneous team might
recombine elements within a single domain to achieve
incremental improvements, a cross-disciplinary team
can combine elements from vastly different domains to
create something truly radical and disruptive.
Research has consistently demonstrated that teams with
varied cognitive backgrounds are significantly more
likely to generate radical innovations rather than
incremental ones (Grant & Baden-Fuller, 2004). This
occurs because the collision of different perspectives
creates a necessary and productive cognitive friction. It
forces individuals to move beyond their automatic
thinking patterns, to articulate and defend their
underlying assumptions, and to engage in a deeper
level of critique and synthesis. A software developer
might approach a problem with a mindset of
algorithmic efficiency and scalability. A human-
centered designer, by contrast, prioritizes user empathy
and intuitive interaction. A medical doctor focuses on
clinical efficacy and patient safety. When these
perspectives converge on a health-tech challenge, the
resulting solution is forced to reconcile these often-
competing priorities. The tension between these
viewpoints does not hinder progress; rather, it prevents
premature convergence on a sub-optimal solution and
pushes the team toward a more holistic, sophisticated,
and innovative product that satisfies technical, human,
and functional requirements simultaneously.
This process of knowledge recombination at the
intersection of fields is where the highest potential for
disruption lies. The most transformative innovations
often occur not within the core of a single discipline
but at its fuzzy boundaries where it interacts with
another. For example, the field of genomics was
revolutionized not by biologists alone but by the
convergence of biology with advanced computing and
data science. Similarly, the rise of fintech is a story of
finance colliding with software engineering and design.
A cross-disciplinary team is a microcosm of this
convergence, intentionally designed to inhabit and
exploit these fertile intersections. By creating an
environment where different disciplinary "languages"
are spoken and different ways of knowing are valued,
these teams institutionalize the very process of
recombinant innovation, making them uniquely capable
of developing the groundbreaking products and
services that define and dominate new markets.

Methodology
This study employed a quantitative research design to
test the hypotheses regarding the relationship between
a cross-disciplinary approach and entrepreneurial
outcomes. The research was conducted using a cross-
sectional survey methodology, which allowed for the
collection of data on a broad range of variables from a
diverse sample of startup teams.

Research Design and Participants
The research design was a cross-sectional survey
administered to 350 founders and early-stage team
members from ventures in the technology and creative
industries. The target population was defined as
individuals involved in startups that had been operating
for at least one year to ensure some measure of
performance could be assessed. The sample was drawn
using a combination of online professional networks
(e.g., LinkedIn) and direct outreach to startup
incubators and accelerators. Data was collected over a
four-month period. Out of 500 invitations sent, 350
completed surveys were received, yielding a response
rate of 70%.

Measures
The survey instrument was developed based on
existing validated scales and was pre-tested with a
small group of ten entrepreneurs to ensure clarity and
reliability. All variables were measured using a 7-point
Likert scale, ranging from 1 (Strongly Disagree) to 7
(Strongly Agree).

Cross-Disciplinary Approach (Independent
Variable): This was a composite measure of the
diversity of academic and professional backgrounds
within the founding team. Participants rated their team
on items such as "Our team has members from
different academic fields (e.g., engineering, humanities,
business)" and "Our team members have professional
experience in different industries."
Innovation Outcomes (Dependent Variable): This
was measured by assessing the novelty and originality
of the venture's primary product or service. Items
included: "Our product/service is considered a 'first-
mover' in the market" and "Our innovation has
fundamentally changed how customers address a
problem."

Venture Performance (Dependent Variable): A
multi-item scale was used to measure self-reported
performance relative to competitors. Items focused on
revenue growth, market share increase, and customer
acquisition rate over the past year.
Control Variables: Key demographic and firm-level
variables were included to control for potential



confounding effects. These included team size, venture
age, and total funding raised.

Data Analysis
All collected data was analyzed using the statistical
software package SPSS. The analysis proceeded in
three main stages. First, descriptive statistics were
calculated to summarize the sample's characteristics
and the central tendencies of the measured variables.
Second, Pearson correlation analysis was performed to
examine the bivariate relationships between the
variables. Finally, to test the hypotheses and determine
the unique predictive power of the independent
variable, a series of multiple linear regression models
were run. The assumptions of linear regression were

checked, including multicollinearity, homoscedasticity,
and normality of residuals.

Results and Discussion of Findings
This section presents the findings from the data
analysis, supported by a series of tables and figures,
and provides a detailed discussion of these results in
the context of the existing literature.

Descriptive and Correlation Findings
The sample consisted of 350 entrepreneurs. The
average team size was 4.2 members, and the average
venture age was 2.8 years. The descriptive statistics for
the main variables are presented in Table 1, providing a
snapshot of the sample’s characteristics.

Table 1: Descriptive Statistics of Key Variables
Variable N Mean Standard Deviation
Cross-Disciplinary Approach 350 5.82 1.15
Innovation Outcomes 350 5.51 1.28
Venture Performance 350 5.76 1.09
Team Size 350 4.2 1.55
Venture Age 350 2.8 1.21
Source: Author's own empirical data, 2025

A correlation analysis was conducted to assess the
relationships between the main variables. As shown in
Table 2, a strong positive correlation was observed
between the cross-disciplinary approach and both
innovation outcomes (r=.68,p<.001) and venture

performance (r=.62,p<.001). These preliminary
findings provide initial support for the study's core
hypotheses.

Table 2: Correlation Matrix of Main Study Variables
Variable 1 2 3 4 5
1. Cross-Disciplinary Approach 1.00
2. Innovation Outcomes .68** 1.00
3. Venture Performance .62** .75** 1.00
4. Team Size .21* .18* .25** 1.00
5. Venture Age .15 .20* .18* .41** 1.00
Note: * p<.05; ** p<.01. Source: Author's own empirical data, 2025

Regression Analysis and Interpretation
To further explore the predictive power of a cross-
disciplinary approach, two separate multiple linear
regression models were run. Model 1 examined the

effect on innovation outcomes, while Model 2 analyzed
the impact on venture performance, both while
controlling for team size and venture age.



Table 3: Regression Analysis of Innovation and Performance Outcomes
Model R2 Error! Filename not

specified.
F-
statistic

Standardized
Coefficients (β)

p-
value

Model 1: Predicting Innovation
Outcomes
Constant
Cross-Disciplinary Approach .47 25.12** .65** < .001

Team Size .11 .08
Venture Age .09 .12
Model 2: Predicting Venture
Performance
Constant
Cross-Disciplinary Approach .42 22.89** .58** < .001
Team Size .15* .04
Venture Age .07 .15
Note: * p<.05; ** p<.01. Source: Author's own empirical data, 2025

The regression results confirm the initial correlational
findings. In Model 1, the cross-disciplinary approach
was a significant and strong predictor of innovation
outcomes (β=.65, p<.001). This finding is consistent
with the literature on knowledge recombination
(Schumpeter, 1934; Grant & Baden-Fuller, 2004), as it
suggests that a diversity of cognitive resources is a
fundamental prerequisite for generating novel and
impactful ideas. The large beta coefficient indicates
that for every one standard deviation increase in a
team's cross-disciplinary nature, there is a .65 standard
deviation increase in innovation outcomes, a
substantial effect.

In Model 2, the cross-disciplinary approach was also a
significant predictor of venture performance (β=.58,
p<.001). This result supports the Resource-Based View
(Barney, 1991), demonstrating that the unique
intellectual resources of a diverse team translate
directly into superior business results. The finding that
venture performance is strongly linked to this approach
highlights its role not just in creative ideation but in the
practical execution and market success of a startup.
Interestingly, team size was also a significant predictor
of venture performance in this model, suggesting that a
larger team, independent of its diversity, may bring a
sufficient amount of human capital to drive growth.

Deeper Insights and Mediating Factors
The strong correlations between innovation and
performance found in this study, as shown in Table 2
(r=.75, p<.01), suggest a powerful mediating role.
While not directly tested in the regression models, the
data strongly supports the notion that the cross-
disciplinary approach first enhances a team's
innovative capacity, and this heightened innovation
subsequently drives superior market performance. The
findings align with the view that innovation is a key
driver of entrepreneurial success (Shane &
Venkataraman, 2000).

Conclusion and Recommendations
This study has empirically demonstrated a robust
positive relationship between a cross-disciplinary
approach in entrepreneurial teams and venture
performance and innovation outcomes. The findings
validate key theoretical propositions from the
Resource-Based View and Social Network Theory,
providing a quantitative basis for the intuitive belief
that diverse teams outperform homogeneous ones. By
employing a systematic research design and rigorous
data analysis, this research provides a clear and

compelling case for the strategic importance of
integrating varied knowledge bases in new venture
creation.
The unique contribution of this research lies in its
empirical validation of the long-held assumption that
cross-disciplinary teams lead to better outcomes. This
study moved beyond qualitative accounts to provide
quantifiable evidence, a critical step for solidifying this
concept in the academic literature. For example, the
significant beta coefficients observed in the regression
analysis are concrete measures of the positive impact.
Based on these findings, a number of key
recommendations are offered for both practitioners and
future researchers. For practitioners, it is recommended
that entrepreneurs and venture capitalists prioritize the
formation of founding teams that are not only skilled
but also diverse in their academic and professional
backgrounds. Recruitment strategies should explicitly
seek to create a mosaic of disciplines, as this has been
shown to be a direct pathway to both innovation and
market success. For educational institutions and
policymakers, the findings suggest a need to encourage
and fund cross-disciplinary programs and incubators



that facilitate interaction between students from
different schools and departments.
For future research, this study’s limitations, such as its
cross-sectional design, point to clear avenues for
further inquiry. A longitudinal study could more
accurately capture the temporal relationship between a
team's composition and its evolving performance over
time. Additionally, future research should explore the

specific communication and conflict-resolution
strategies employed by highly successful cross-
disciplinary teams to understand the processes that
facilitate effective knowledge integration. Investigating
these mediating factors will provide a more nuanced
and comprehensive understanding of the cross-
disciplinary approach.
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